
Guaranteed coverage if applied for  
within 31 days from date of employment
The following options are available to newly eligible employees without providing Evidence of Insurability (EOI):

• Optional Life: Elect any available option up to $375,000

• Spouse Term Life: If you elect Option 1, your spouse will be eligible to receive up to one-half your salary 
(all other options will require EOI)

• Child Term Life: All coverage guaranteed (amount based upon your Optional Life election)

EOI will be required for any amounts exceeding the guaranteed limits 
or if any coverage is applied for outside of your initial 31-day eligibility 
period. EOI is also required if you want to increase coverage after 
transferring from one State agency to another State agency.

Virginia Retirement System Optional Group Life 
Underwritten by Minnesota Life Insurance Company

Look inside for 
details and rates

Buy
a�ordable

at Work



ENROLL IN YOUR GROUP  
LIFE INSURANCE TODAY 

Additional features
• A double indemnity benefit. An additional 

benefit equal to the amount of optional 
coverage in force is paid, if death is a result of 
a covered accident.

• A dismemberment benefit. A benefit that pays 
you an amount equivalent to either one-half 
or the full amount of the insurance, if you lose 
sight or suffer a severed limb as a result of a 
covered accident.

• A living benefit. The accelerated benefit 
allows the insured person to receive all or a 
portion of the death benefit, if diagnosed with 
a terminal illness with a life expectancy of 
12 months or less.

As a member of the Virginia Retirement System (VRS), you have the opportunity to protect 
your family’s financial security with optional group life insurance. This term insurance program 
is designed to provide an immediate death benefit at an affordable cost. 

QUESTIONS?
Call 1-800-441-2258 or contact  
P.O. Box 1193, Richmond, VA 23218-1193.

OF U.S. HOUSEHOLDS
HAVE NO LIFE INSURANCE AT ALL

SAY THEY NEED MORE 
LIFE INSURANCE

Source: Life Insurance and Market Research 
Association (LIMRA), 2013

30%

50%



Coverage options

Option 1 Option 2 Option 3 Option 4
Employee 

1x salary 
 
Spouse 

0.5x salary
 
Child(ren) 

$10,000 
Children are eligible 15 days to 
maximum age

Employee

2x salary 
 
Spouse 

1x salary
 
Child(ren) 

$10,000 
Children are eligible 15 days to 
maximum age

Employee

3x salary
 
Spouse 

1.5x salary
 
Child(ren) 

$20,000 
Children are eligible 15 days to 
maximum age

Employee

4x salary 
Spouse 

2x salary
 
Child(ren) 

$30,000 
Children are eligible 15 days to 
maximum age

If both you and your spouse are eligible for Optional Life as employees, you may not elect spouse coverage. Likewise, either you or your spouse, not both, may elect 
coverage for your children.

Please note: Spouse and child coverage elections are based on the option the employee selects. The amount of child coverage covers each eligible child.

Protect your family from the unexpected loss of 
your life and income during your working years.

Monthly cost for coverage
The VRS Optional Group Life insurance program provides additional life insurance protection at attractive 
group rates. Premiums for the employee and the spouse are based on the age of the insured person.

ELECT ELECT ELECT ELECT

HOW MUCH LIFE INSURANCE DO I NEED?

Check out our life insurance calculator at  
LifeBenefits.com/plandesign/virginia.

Optional Life
Employee, Retiree and Spouse

Please note, rates increase with age.

Age Rates/$1,000
34 and under $0.05

35-39 0.06

40-44 0.09

45-49 0.14

50-54 0.20

55-59 0.33

60-64 0.65

65-69 1.15

70 and over 2.06

All rates are subject to change.

Child(ren) rates
One premium covers all children; there is no per-child rate. 

Option Coverage amount Rate
1 $10,000 $0.80

2 $10,000 $0.80

3 $20,000 $1.60

4 $30,000 $2.40



Will I be able to continue my  
Optional Life insurance when I retire?
You may continue your Optional Life insurance if you are:

• Retiring

• Terminating service, but deferring retirement

You must have 60 months of coverage with Optional Life before leaving service. You’ll 
pay the same premiums to continue your coverage as active employees do.

As a retiree, you may continue at either Option 1 or Option 2, but not more than the 
amount of insurance you had when you left service, and not more than $275,000. You 
must elect to continue coverage within 31 days of leaving service. Optional coverage 
above these amounts may be converted to an Individual policy. Insurance amounts and 
the corresponding maximums begin to reduce at age 65 and all insurance terminates at 
age 80. 

Spouse coverage may also continue at the corresponding Option 1 and Option 2 levels 
of insurance selected by the retiree. Insurance on the spouse continues to be one-half 
of the amount of the retiree’s coverage. Premium is based on the same rates under the 
VRS group plan. Dependent children may continue to be insured by the retiree at the 
same levels previously insured prior to retirement.

What happens if I  
terminate employment?
If you terminate employment and are not eligible to continue Optional Life coverage 
as a retiree, your Optional Life insurance terminates. However, you may convert to 
an Individual policy. The conversion privilege may be exercised without proof of 
insurability if election to convert is made within 31 days of the termination. Premiums 
may be higher than those paid by active employees.

Spouse and dependent children coverage also ends when your coverage terminates, 
but you may also convert this insurance to an Individual policy.



Have you designated a beneficiary?
Protecting your family’s financial security through life insurance is a loving gift. Ensure benefits 
are paid as you intend by keeping your beneficiary designations up-to-date. 

Choosing a beneficiary
Your beneficiary can be a person, a charity, a trust, or your estate. You can split the benefit among 
multiple beneficiaries as long as the total percentage of the proceeds equal 100 percent.

Please note that the employee is the beneficiary of the spouse and the children’s Optional Life coverage.

Default beneficiary  
The order as established by law is:

• Spouse

If none, children and  
descendants of children
• If none, parents
• If none, the estate
• If none, the next of kin 

according to the state of 
residence

Primary beneficiary  
The person(s) named will receive 

the benefit. If any named 
beneficiary is not living at the time 

of claim, the benefit will be split 
among any remaining primary 

beneficiaries before it is paid to a 
contingent beneficiary.

Contingent beneficiary 
If the primary beneficiaries are no 
longer living, the benefit is paid to 

this person or persons.



How do I apply for Optional Life?
Complete the enclosed Enrollment Application (VRS 39) contained in this pamphlet and send 
it – if applicable – with the completed Evidence of Insurability form (VRS-32) to P.O. Box 1193, 
Richmond, VA 23218-1193.

If you apply for Optional Life within 
31 days from the date of employment:
You may select any option, up to a maximum death 
benefit of $375,000, without providing Evidence 
of Insurability.

If you select an option that provides 
more than $375,000 of coverage:
You will be required to submit an Evidence 
of Insurability form (VRS-32). Until coverage 
is approved, your coverage will be limited to 
the amount of the next-lowest option, not 
exceeding $375,000.

If you want to increase coverage after 
transferring from one State agency to 
another State agency:
Evidence of Insurability will be required for any 
increases in coverage.

Spouse coverage amount determined 
by employee coverage option:
Your spouse is guaranteed for Option 1 (one-half 
of your salary) if he or she applies within 31 days 
after you first become eligible for Optional Life 
coverage. If you select Option 2, 3 or 4, your 
spouse will be asked to furnish Evidence of 
Insurability for Minnesota Life’s approval before 
he or she will be covered. If the Evidence of 
Insurability is not approved, your spouse will 
continue to be insured for the amount provided 
under Option 1 (one-half of your salary). 

If both you and your spouse are eligible for 
Optional Life as employees, you may not elect 
spouse coverage. Likewise, either you or your 
spouse, not both, may elect coverage for 
your children. 

Child(ren) coverage amount determined 
by employee coverage option:
Child(ren) will receive coverage at the level 
corresponding to the option you select. Children’s 
coverage also does not require proof of insurability, 
if coverage is applied for within 31 days of them 
becoming eligible to be insured.

If applying for coverage beyond 31 days 
after either the employment date or 
eligibility date:
Application for Optional Life may also be made 
at any time beyond 31 days after either the 
employment date or eligibility date. Additional 
enrollment forms are also available through your 
benefits administrator or from Minnesota Life. 
Minnesota Life’s address is P.O. Box 1193, 
Richmond, VA 23218-1193. Or call 1-800-441-2258.













This is a summary of plan provisions related to the insurance policy issued by Minnesota Life to the Virginia Retirement System. In the event of a conflict between this 
summary and the policy and/or certificate, the policy and/or certificate shall dictate the insurance provisions, exclusions, all limitations and terms of coverage. All 
elections or increases are subject to the actively at work requirement of the policy. Elections above the guaranteed issue amount will require medical underwriting and 
insurance carrier approval before becoming effective.

Products are offered under policy form series number 98-30001 or 98-30002.

Minnesota Life Insurance Company  
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